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The Committee of Sponsoring Orgar

Summary of Updates

Codification of 17 principles embedded in the original Framework

. Demonstrates commitment to integrity and ethieal values
Exercises oversight responsibility

Establishes structure, authority and responsibility

. Demonstrates commitment to competence

Enforees accountahility

Control Environment

RNt

10. Selects and develops control activities
11. Selects and develops general controls over technology
12, Deploys through policies and procedures

13. Uses relevant information
14. Communicates internally
15. Communicates externally

16. Conducts ongoing and/or separate evaluations
17. Evaluates and communicates deficiencies
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